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Corporate Social Responsibility 

(CSR) Policy 
 

1. Purpose  
 

This policy outlines the Company’s commitment towards Corporate Social Responsibility (CSR) in accordance 

with the provisions of the Companies Act, 2013 and applicable CSR rules in India. 

The Company’s CSR initiatives are aligned with the broader Environmental, Social and Governance (ESG) prin-

ciples adopted by the global group. 

This policy serves as a comprehensive internal document on CSR topics. It is accessible to employees and 

available on Ergomed Group’s internal website.  

 

2. Scope 
 

This CSR policy applies to Ergomed Group and its subsidiaries. This policy applies to all CSR activities under-

taken by the Company in India and shall guide the selection, implementation, and monitoring of CSR projects. 

 

3. CSR Governance 
 

Ergomed is committed to maintaining the highest standards of corporate governance, striving at all times for 

effective and open communication, transparency and integrity. 

3.1. CSR Committee 

The CSR Committee (Corporate Social Responsibility Committee), as referred to under Section 135 of the 

Companies Act, 2013, is constituted by the Board of Directors. 

The Company’s ESG Committee shall also function as the CSR Committee for the purposes of compliance with 

the said provisions. 

The Committee shall be responsible for: 

• Recommending CSR activities and programs 

• Monitoring implementation of CSR projects 

• Reviewing CSR expenditure 
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3.2. CSR Activities 

The Company shall undertake CSR activities in areas specified under Schedule VII of the Companies Act. 

3.3. CSR Implementation 

CSR activities may be implemented through: 

 

• Registered trusts, societies, or non-governmental organization (NGOs) 

• Implementing agencies meeting statutory requirements 

• Direct initiatives undertaken by the Company 

 

4. CSR Expenditure 
 

In accordance with Section 135 of the Companies Act: 

 

• The Company shall spend at least 2% of the average net profits of the last 3 (three) financial years 

on CSR activities, if applicable. 

• Any unspent CSR amount shall be dealt with in accordance with the applicable statutory provi-

sions. 

 

5. Monitoring and Reporting 
 

The CSR Committee shall monitor CSR initiatives periodically and ensure appropriate documentation, report-

ing, and disclosures in the Company’s annual report as required under applicable law. 
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